Geopolitics Impact on Global Mobility
A point of view paper
Global mobility is certainly a hot topic for businesses around the world. In particular, two major
geopolitical events – the UK’s decision to leave the European Union and Donald Trump’s election
to the Presidency of the United States – have helped to put the subject of international mobility of
labour at the top of the agenda. Also, there are long-standing trends of high levels of global
migration and the impacts of the Chinese economy.
In this paper, we will set out our point of view on how these geopolitical factors impact global
mobility. We close the paper with three recommended steps that global mobility teams can take to
turn these challenges into an ideal opportunity to demonstrate their value to the business.
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